
Fair  Labor  Standards:  Understanding 

Pay Rules

Introduction

The Fair Labor Standards Act (FLSA) is a federal law 

that sets minimum wage, overtime pay, recordkeeping, 

and youth employment standards for employees in the 

United  States.  Enacted  in  1938,  the  FLSA  has  been 

amended  several  times  over  the  years  to  reflect 

changing economic conditions and workforce needs.

One of the most important provisions of the FLSA is the 

minimum  wage  requirement.  The  federal  minimum 

wage rate is currently $7.25 per hour, but many states 

and  localities  have  set  higher  minimum  wage  rates. 

The FLSA also requires employers to pay overtime pay 

to  employees  who  work  more  than  40  hours  in  a 
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workweek.  The  overtime  pay  rate  is  1.5  times  the 

employee's regular rate of pay.

In  addition  to  minimum  wage  and  overtime  pay 

requirements,  the  FLSA  also  requires  employers  to 

keep accurate records of their employees' wages, hours 

worked,  and  other  employment-related  information. 

These records must be kept for at least three years.

The FLSA also  sets  standards  for  the employment  of 

young  people.  For  example,  the  FLSA  prohibits  the 

employment of children under the age of 14 in most 

jobs. The FLSA also restricts the number of hours that 

children under the age of 16 can work.

The FLSA is enforced by the Wage and Hour Division of 

the  U.S.  Department  of  Labor.  The  Wage  and  Hour 

Division investigates complaints of FLSA violations and 

takes  enforcement  action  against  employers  who 

violate the law.
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This book provides a comprehensive overview of the 

FLSA.  It  covers  the  history  of  the  FLSA,  the  FLSA's 

major  provisions,  and  the  enforcement  of  the  FLSA. 

This book also discusses recent developments in wage 

and  hour  law and provides  resources  for  employers 

who want to comply with the FLSA.

Whether you are an employer, an employee, or simply 

someone who is interested in learning more about the 

FLSA, this book is an essential resource.
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Book Description

Fair  Labor  Standards:  Understanding  Pay  Rules 

provides a comprehensive overview of the Fair Labor 

Standards  Act  (FLSA),  the  federal  law  that  sets 

minimum  wage,  overtime  pay,  recordkeeping,  and 

youth  employment  standards  for  employees  in  the 

United States.

This book covers a wide range of topics, including:

 The history of the FLSA

 The  FLSA's  major  provisions,  including 

minimum  wage,  overtime  pay,  recordkeeping, 

and youth employment standards

 The enforcement of the FLSA

 Recent developments in wage and hour law

 Resources  for  employers  who  want  to  comply 

with the FLSA
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Whether you are an employer, an employee, or simply 

someone who is interested in learning more about the 

FLSA, this book is an essential resource.

Here are some of the benefits of reading this book:

 You will gain a comprehensive understanding of 

the  FLSA's  major  provisions  and how they are 

enforced.

 You  will  learn  about  recent  developments  in 

wage and hour law and how they may impact 

your business or employment.

 You  will  find  practical  tips  and  advice  for 

complying  with  the  FLSA  and  avoiding  costly 

violations.

 You will  have access  to  a  wealth  of  resources, 

including  government  websites,  private 

organizations, and books and publications, that 

can help you stay up-to-date on wage and hour 

law.
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Order  your  copy  of  Fair  Labor  Standards: 

Understanding  Pay  Rules**  today  and  get  the 

information  you  need  to  comply  with  the  FLSA  and 

protect your rights as an employer or employee.**
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Chapter 1: The Fair Labor Standards Act 

(FLSA

Topic 1: History and Purpose of the FLSA

The  Fair  Labor  Standards  Act  (FLSA)  is  a  landmark 

piece of legislation that has had a profound impact on 

the lives of millions of American workers. Enacted in 

1938,  the FLSA established minimum wage,  overtime 

pay, recordkeeping, and youth employment standards 

for employees in the United States.

The FLSA was born out of the Great Depression, a time 

of widespread economic hardship and exploitation of 

workers. During the Depression, many employers paid 

their workers poverty wages and forced them to work 

long hours without overtime pay. Child labor was also 

rampant,  with  children  as  young  as  six  years  old 

working in factories and mines.

The FLSA was enacted to address these abuses and to 

ensure that all workers were treated fairly. The law set 
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a minimum wage, required employers to pay overtime 

pay to employees who worked more than 40 hours in a 

workweek, and prohibited the employment of children 

under the age of 14 in most jobs.

The  FLSA has  been  amended several  times  over  the 

years  to  reflect  changing  economic  conditions  and 

workforce needs. For example, the minimum wage rate 

has been increased several  times,  and the FLSA now 

covers  more  workers  than  it  did  when  it  was  first 

enacted.

The FLSA is enforced by the Wage and Hour Division of 

the  U.S.  Department  of  Labor.  The  Wage  and  Hour 

Division investigates complaints of FLSA violations and 

takes  enforcement  action  against  employers  who 

violate the law.

The FLSA has been instrumental in improving the lives 

of  American workers.  The  law has  helped to  ensure 

that  workers  are paid a  fair  wage,  that  they are not 
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forced to work excessive hours, and that children are 

not exploited in the workplace.

The FLSA is a cornerstone of American labor law. The 

law  has  helped  to  create  a  more  just  and  equitable 

workplace for all Americans.
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Chapter 1: The Fair Labor Standards Act 

(FLSA

Topic 2: Coverage Under the FLSA

The  Fair  Labor  Standards  Act  (FLSA)  covers  most 

employees who are engaged in interstate commerce or 

in  the  production  of  goods  for  interstate  commerce. 

This includes employees who work for businesses that 

are involved in the transportation, communication, or 

manufacturing of goods that are shipped across state 

lines.  It  also  includes  employees  who  work  for 

businesses  that  are  engaged  in  the  construction  of 

interstate  highways,  railroads,  and  other 

transportation facilities.

In addition to employees who are engaged in interstate 

commerce, the FLSA also covers employees who work 

for certain types of businesses that are considered to be 

essential  to  the  national  economy.  These  businesses 
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include  hospitals,  schools,  nursing  homes,  and 

government agencies.

The  FLSA  does  not  cover  all  employees.  Some 

employees are exempt from the FLSA's minimum wage 

and  overtime  pay  requirements.  These  exemptions 

include:

 Executive,  administrative,  and  professional 

employees

 Outside sales employees

 Certain computer employees

 Farmworkers

 Domestic service workers

 Volunteers

The FLSA also contains a number of special provisions 

that apply to certain types of employees. For example, 

the FLSA sets special minimum wage rates for tipped 

employees  and for  employees  who work in  seasonal 

industries.  The  FLSA  also  prohibits  employers  from 
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discriminating  against  employees  who  exercise  their 

rights under the FLSA.

If  you are an employer,  it  is  important to determine 

whether your employees are covered by the FLSA. If 

your  employees  are  covered  by  the  FLSA,  you  must 

comply with the FLSA's minimum wage, overtime pay, 

and recordkeeping requirements.

If  you  are  an  employee,  it  is  important  to  know 

whether  you  are  covered  by  the  FLSA.  If  you  are 

covered by the FLSA, you have the right to receive the 

minimum wage, overtime pay, and other benefits that 

are required by the FLSA.

The FLSA is a complex law with many exceptions and 

special  provisions.  If  you  have  any  questions  about 

whether  you  or  your  employees  are  covered  by  the 

FLSA, you should consult with an attorney.
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Chapter 1: The Fair Labor Standards Act 

(FLSA

Topic 3: Minimum Wage Requirements

The Fair Labor Standards Act (FLSA) sets a minimum 

wage  that  employers  must  pay  their  employees.  The 

current federal minimum wage is $7.25 per hour, but 

many states  and localities  have set  higher  minimum 

wage  rates.  For  example,  the  minimum  wage  in 

California is $15.00 per hour.

The FLSA's minimum wage requirement applies to all 

employees who are engaged in interstate commerce or 

in  the  production  of  goods  that  will  be  shipped  in 

interstate  commerce.  This  means  that  the  FLSA's 

minimum  wage  requirement  applies  to  most 

employees in the United States.

There  are  a  few  exceptions  to  the  FLSA's  minimum 

wage  requirement.  For  example,  the  FLSA  does  not 

apply  to  employees  who  are  employed  by  a  small 
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business  that  has  annual  gross  sales  of  less  than 

$500,000. The FLSA also does not apply to certain types 

of  employees,  such as  agricultural  workers,  domestic 

workers, and tipped employees.

Employers  who  violate  the  FLSA's  minimum  wage 

requirement  may  be  subject  to  penalties,  including 

back pay for employees who have been paid less than 

the minimum wage. Employers may also be subject to 

civil fines.

In addition to the FLSA's minimum wage requirement, 

many states  and localities  have  their  own minimum 

wage laws. These laws often set higher minimum wage 

rates than the federal minimum wage rate. Employers 

who are subject to both the FLSA and a state or local 

minimum  wage  law  must  pay  their  employees  the 

higher of the two minimum wage rates.

The  FLSA's  minimum  wage  requirement  is  an 

important law that helps to ensure that all workers are 

paid  a  fair  wage.  The  minimum  wage  requirement 
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helps to reduce poverty and inequality, and it helps to 

boost the economy by increasing consumer spending.

Here are some additional points to consider about the 

FLSA's minimum wage requirement:

 The FLSA's  minimum wage requirement  is  not 

indexed  to  inflation.  This  means  that  the 

minimum wage does not automatically increase 

as the cost of living increases.

 The  FLSA's  minimum  wage  requirement  is  a 

floor,  not  a  ceiling.  Employers  are  free  to  pay 

their employees more than the minimum wage.

 Some  workers  may  be  eligible  for  a  higher 

minimum wage than the federal minimum wage. 

For example,  tipped employees may be eligible 

for a tip credit that allows their employers to pay 

them a lower hourly wage.

The FLSA's minimum wage requirement is a complex 

law  with  many  exceptions  and  nuances.  Employers 

who are unsure whether they are subject to the FLSA's 
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minimum  wage  requirement  should  consult  with  an 

attorney.
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This extract presents the opening three 

sections of the first chapter.

Discover the complete 10 chapters and 

50  sections  by  purchasing  the  book, 

now available in various formats.
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This extract presents the opening three 

sections of the first chapter.

Discover the complete 10 chapters and 

50  sections  by  purchasing  the  book, 

now available in various formats.
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