
PeopleSoft HRMS Reporting Plus

Introduction

PeopleSoft HRMS Reporting Plus is the ultimate guide 

to unlocking the full potential of PeopleSoft's powerful 

reporting  capabilities.  This  comprehensive  book 

provides  a  step-by-step  approach  to  creating 

informative, user-friendly reports that deliver valuable 

insights into your HR data. Whether you're a seasoned 

HR  professional  or  a  business  leader  looking  to 

leverage data for strategic decision-making, this book is 

your essential resource.

With  PeopleSoft  HRMS  Reporting  Plus,  you'll  gain  a 

thorough  understanding  of  the  PeopleSoft  HRMS 

Reporting Suite, its data sources, and structures. You'll 

learn how to design reports that are tailored to your 

specific needs, utilizing a variety of fields, filters, and 

prompts. The book also delves into advanced reporting 
1



techniques, such as aggregating and summarizing data, 

using  calculations  and  formulas,  and  grouping  and 

sorting data for analysis.

Beyond  the  basics,  PeopleSoft  HRMS  Reporting  Plus 

covers essential topics such as data security and access 

controls,  ensuring the confidentiality and integrity of 

your  sensitive  HR  data.  You'll  also  explore  how  to 

integrate HRMS reporting with other systems, extract 

data from external sources, and leverage APIs and web 

services for seamless data exchange.

The book doesn't stop there. It also provides guidance 

on  optimizing  report  performance,  troubleshooting 

common errors,  and implementing best  practices  for 

effective HRMS reporting. You'll learn how to establish 

a  comprehensive  reporting  strategy,  ensure  data 

quality  and  consistency,  and  foster  a  data-driven 

culture within your organization.

PeopleSoft  HRMS Reporting  Plus  is  more  than just  a 

technical  guide;  it's  a strategic roadmap to unlocking 
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the value of your HR data. With its in-depth coverage, 

real-world  case  studies,  and  practical  tips,  this  book 

empowers  you to  make  informed decisions,  improve 

operational efficiency, and drive business success.

Whether  you're  looking  to  enhance  your  existing 

reporting skills or gain a comprehensive understanding 

of  PeopleSoft  HRMS  reporting,  this  book  is  your 

ultimate companion. Get ready to transform your HR 

data into actionable insights and revolutionize your HR 

decision-making process.
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Book Description

PeopleSoft HRMS Reporting Plus is the definitive guide 

to  unlocking  the  full  potential  of  PeopleSoft's  robust 

reporting  capabilities.  This  comprehensive  book 

provides  a  step-by-step  approach  to  creating 

informative, user-friendly reports that deliver valuable 

insights into your HR data. Whether you're a seasoned 

HR  professional  or  a  business  leader  looking  to 

leverage data for strategic decision-making, this book is 

your essential resource.

With  PeopleSoft  HRMS  Reporting  Plus,  you'll  gain  a 

thorough  understanding  of  the  PeopleSoft  HRMS 

Reporting Suite, its data sources, and structures. You'll 

learn how to design reports that are tailored to your 

specific needs, utilizing a variety of fields, filters, and 

prompts. The book also delves into advanced reporting 

techniques, such as aggregating and summarizing data, 

using  calculations  and  formulas,  and  grouping  and 

sorting data for analysis.
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Beyond  the  basics,  PeopleSoft  HRMS  Reporting  Plus 

covers essential topics such as data security and access 

controls,  ensuring the confidentiality and integrity of 

your  sensitive  HR  data.  You'll  also  explore  how  to 

integrate HRMS reporting with other systems, extract 

data from external sources, and leverage APIs and web 

services for seamless data exchange.

The book doesn't stop there. It also provides guidance 

on  optimizing  report  performance,  troubleshooting 

common errors,  and implementing best  practices  for 

effective HRMS reporting. You'll learn how to establish 

a  comprehensive  reporting  strategy,  ensure  data 

quality  and  consistency,  and  foster  a  data-driven 

culture within your organization.

PeopleSoft  HRMS Reporting  Plus  is  more  than just  a 

technical  guide;  it's  a strategic roadmap to unlocking 

the value of your HR data. With its in-depth coverage, 

real-world  case  studies,  and  practical  tips,  this  book 
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empowers  you to  make  informed decisions,  improve 

operational efficiency, and drive business success.

Whether  you're  looking  to  enhance  your  existing 

reporting skills or gain a comprehensive understanding 

of  PeopleSoft  HRMS  reporting,  this  book  is  your 

ultimate companion. Get ready to transform your HR 

data into actionable insights and revolutionize your HR 

decision-making process.
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Chapter  1:  Unlocking  the  Power  of 

PeopleSoft HRMS Reporting

The Value of HRMS Reporting

PeopleSoft  HRMS  Reporting  Plus  is  a  comprehensive 

guide  to  unlocking  the  full  potential  of  PeopleSoft's 

reporting  capabilities.  This  chapter  introduces  the 

value of HRMS reporting and provides a foundation for 

understanding  the  benefits  and  applications  of 

effective reporting.

HRMS  reporting  plays  a  crucial  role  in  enabling 

organizations  to  make  informed  decisions,  improve 

operational  efficiency,  and  drive  business  success.  It 

provides  valuable  insights  into  various  aspects  of 

human  resources,  including  employee  performance, 

workforce  demographics,  compensation and benefits, 

and compliance adherence.

1.  Data-Driven  Decision-Making: HRMS  reporting 

empowers HR professionals and business leaders with 
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data-driven  insights  to  make  informed  decisions.  By 

analyzing HR data,  organizations can identify trends, 

patterns, and areas for improvement. This data-driven 

approach  helps  optimize  HR  processes,  allocate 

resources  effectively,  and  align  HR  strategies  with 

overall business objectives.

2. Improved Operational Efficiency: HRMS reporting 

streamlines HR operations and enhances productivity. 

Automated  report  generation  reduces  manual  effort, 

allowing  HR  teams  to  focus  on  more  strategic 

initiatives. Real-time reporting capabilities provide up-

to-date  information,  enabling  quick  and  effective 

responses to changing business needs.

3.  Strategic  Workforce  Planning: HRMS  reporting 

supports  strategic  workforce  planning  by  providing 

insights into workforce demographics, skills gaps, and 

talent distribution. Organizations can use these insights 

to develop targeted recruitment strategies, implement 
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training  and  development  programs,  and  optimize 

workforce allocation to meet future business demands.

4. Talent Management and Performance Evaluation: 

HRMS reporting helps organizations evaluate employee 

performance and identify top performers. Performance 

reports  provide  valuable  feedback  for  employees, 

enabling  them  to  improve  their  skills  and 

competencies.  Talent  management  reports  assist  in 

succession  planning,  identifying  high-potential 

employees, and developing future leaders.

5.  Compensation  and  Benefits  Analysis: HRMS 

reporting  enables  organizations  to  analyze 

compensation and benefits data to ensure fairness and 

compliance.  Reports  on  salary  structures,  benefits 

utilization, and payroll trends help organizations make 

informed decisions regarding compensation packages, 

incentives, and employee satisfaction.

6.  Compliance  and  Regulatory  Reporting: HRMS 

reporting  is  essential  for  ensuring  compliance  with 
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various  employment  laws  and  regulations. 

Organizations  can  generate  reports  on  employee 

demographics,  EEO  data,  and  compliance-related 

metrics  to  demonstrate  adherence  to  legal 

requirements and mitigate risks. 
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Chapter  1:  Unlocking  the  Power  of 

PeopleSoft HRMS Reporting

Exploring  the  PeopleSoft  HRMS  Reporting 

Suite

PeopleSoft HRMS Reporting Plus introduces you to the 

comprehensive  suite  of  reporting  capabilities  offered 

by  PeopleSoft  HRMS,  empowering  you  to  extract 

valuable insights from your HR data. This chapter takes 

you on a guided tour of the reporting suite, providing a 

deep understanding of its components, functionalities, 

and benefits.

At  the heart  of  the PeopleSoft  HRMS Reporting Suite 

lies the Report Designer, a powerful tool that enables 

you to create custom reports tailored to your specific 

needs.  With  its  user-friendly  interface  and drag-and-

drop functionality, the Report Designer makes it easy to 

select data fields, apply filters, and format reports in a 

visually appealing manner.
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Beyond the Report Designer, the suite encompasses a 

range  of  pre-built  reports  that  address  common  HR 

reporting  requirements.  These  reports  cover  various 

aspects  of  HR  management,  including  employee 

information,  compensation  and  benefits,  time  and 

attendance, and more. These pre-built reports provide 

a solid foundation for your reporting needs, saving you 

time and effort in creating reports from scratch.

The PeopleSoft HRMS Reporting Suite also includes a 

robust  security  framework  that  ensures  the 

confidentiality and integrity of your sensitive HR data. 

With granular access controls, you can restrict report 

access to authorized users and user groups, ensuring 

that only those with the appropriate permissions can 

view and modify reports.

In addition, the suite offers seamless integration with 

other  PeopleSoft  modules  and external  systems.  This 

integration  allows  you  to  extract  data  from  various 

sources,  such  as  payroll,  benefits,  and  timekeeping 
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systems,  and  consolidate  them  into  comprehensive 

reports. This eliminates the need for manual data entry 

and  ensures  the  accuracy  and  consistency  of  your 

reporting data.

The PeopleSoft HRMS Reporting Suite is a versatile tool 

that can be leveraged by organizations of all sizes and 

industries. Whether you're a small business owner, a 

large  enterprise,  or  a  government  agency,  the  suite 

provides  the  flexibility  and  scalability  to  meet  your 

unique reporting requirements.

With its  powerful  features,  pre-built  reports,  security 

controls,  and  integration  capabilities,  the  PeopleSoft 

HRMS  Reporting  Suite  is  the  ultimate  solution  for 

unlocking the full  potential  of your HR data.  Explore 

this  comprehensive  suite  and  empower  yourself  to 

make  informed  decisions,  improve  operational 

efficiency, and drive business success.
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Chapter  1:  Unlocking  the  Power  of 

PeopleSoft HRMS Reporting

Understanding Data Sources and Structures

PeopleSoft HRMS Reporting Plus draws its data from a 

variety of sources, including:

 The PeopleSoft HRMS database: This database 

stores all of the core HR data, such as employee 

information,  payroll  data,  and  benefits 

information.

 Other PeopleSoft applications: Data from other 

PeopleSoft  applications,  such  as  PeopleSoft 

Financials  and  PeopleSoft  Supply  Chain 

Management, can also be used in HRMS reports.

 External  data  sources: Data  from  external 

sources, such as spreadsheets, text files, and web 

services,  can  also  be  incorporated  into  HRMS 

reports.
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The  structure  of  the  data  in  PeopleSoft  HRMS  is 

designed to support a wide variety of reporting needs. 

The data is organized into tables, which are related to 

each other by primary and foreign keys. This structure 

allows  for  fast  and  efficient  data  retrieval,  even  for 

complex reports.

Data Sources

The  following  are  some  of  the  most  common  data 

sources used in PeopleSoft HRMS Reporting Plus:

 Employee data: This data includes information 

such  as  employee  names,  addresses,  phone 

numbers, and job titles.

 Payroll  data: This  data  includes  information 

such  as  employee  pay  rates,  deductions,  and 

taxes.

 Benefits  data: This  data  includes  information 

such  as  employee  benefits  coverage  and 

premiums.
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 Time and attendance data: This data includes 

information such as employee clock-in and clock-

out times, breaks, and absences.

 Training  and  development  data: This  data 

includes information such as employee training 

courses, completion dates, and test scores.

 Performance  management  data: This  data 

includes  information  such  as  employee 

performance reviews, goals, and feedback.

Data Structures

The data in PeopleSoft HRMS is stored in a relational 

database.  This  means that  the data is  organized into 

tables, which are related to each other by primary and 

foreign keys. This structure allows for fast and efficient 

data retrieval, even for complex reports.

The  following  are  some  of  the  most  common  data 

structures used in PeopleSoft HRMS Reporting Plus:
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 Tables: A  table  is  a  collection  of  related  data. 

Each row in a table represents a single record, 

and each column in a table represents a different 

field.

 Primary keys: A primary key is a column that 

uniquely identifies each row in a table.

 Foreign  keys: A  foreign  key  is  a  column  that 

references a primary key in another table. This 

allows  for  relationships  to  be  established 

between tables.

Using Data Sources and Structures

When creating a report in PeopleSoft HRMS Reporting 

Plus,  you  will  need  to  select  the  appropriate  data 

sources and structures. The data sources that you select 

will determine the data that is available in your report. 

The data structures that you select will determine how 

the data is organized in your report.
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By carefully selecting the appropriate data sources and 

structures, you can create reports that are informative, 

accurate, and easy to understand.
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This extract presents the opening three 

sections of the first chapter.

Discover the complete 10 chapters and 

50  sections  by  purchasing  the  book, 

now available in various formats.
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This extract presents the opening three 

sections of the first chapter.

Discover the complete 10 chapters and 

50  sections  by  purchasing  the  book, 

now available in various formats.

24


	PeopleSoft HRMS Reporting Plus
	Introduction
	Book Description
	Chapter 1: Unlocking the Power of PeopleSoft HRMS Reporting
	The Value of HRMS Reporting

	Chapter 1: Unlocking the Power of PeopleSoft HRMS Reporting
	Exploring the PeopleSoft HRMS Reporting Suite

	Chapter 1: Unlocking the Power of PeopleSoft HRMS Reporting
	Understanding Data Sources and Structures
	Data Sources
	Data Structures
	Using Data Sources and Structures


	This extract presents the opening three sections of the first chapter.
	Discover the complete 10 chapters and 50 sections by purchasing the book, now available in various formats.
	Table of Contents
	This extract presents the opening three sections of the first chapter.
	Discover the complete 10 chapters and 50 sections by purchasing the book, now available in various formats.

